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EXECUTIVE SUMMARY  |  UNITED STATES

The Job Gap Study examines what workers need to earn in a full-time job for their families to make 
ends meet. The study assumes workers receive no public assistance and covers five distinct household 
types, from a single individual to a married couple with two children.

The 2013 Job Gap Study’s national findings include:

•	 The	National	Job	Gap:	7	Job-Seekers	for	Every	Job	that	Pays	Above	the		
Low-Wage	Threshold:	For every projected job opening above a low-wage threshold of 
$15 an hour, there were 7 job-seekers in 2012.

•	 Nearly	18	Million	Job-Seekers	Out	of	Luck:	With 20.8 million job-seekers and 
2.9 million projected job openings that pay better than $15 an hour in 2012, there were  
17.9 million more job-seekers than jobs that pay above the low-wage threshold.

•	 An	Increasing	Share	of	Low-Wage	Jobs	since	End	of	Great	Recession:	In terms 
of actual employment rather than projected openings, the share of U.S. jobs that pay below the 
$15 an hour low-wage threshold increased from 36.55% in 2009 to 39.45% in 2012.  There 
were 51.4 million low-wage jobs in 2012.

•	 “Jobless	Recovery”	Masks	Loss	of	Higher-Wage	Jobs,	Replacement	with		
Low-Wage	Jobs:	The number of jobs in occupational categories with median wages above 
$15 an hour dropped by 4 million from 2009 to 2012, masked by an increase of 3.6 million 
jobs with median wages below $15 an hour.

The Job Gap Study’s findings point to a national crisis in creating the types of jobs workers 
and families need to make ends meet. The findings have serious implications for low-wage 
workers and for communities of color (since people of color make up a disproportionate share 
of low-wage workers). They also have serious implications for economic growth, as the trend 
toward lower-wage jobs undermines consumer purchasing power and the economy-boosting 
potential of new job creation.

These trends call for action from Congress and state legislatures to address the job gap through 
a balance of raising wage floors and strengthening safety 
net programs. These actions are needed both to create new 
opportunities for workers and families to make ends meet, 
and to re-orient job creation toward growth jobs that boost the 
economy and the local, state and national levels.

T he Alliance for a Just Society’s 15th annual Job Gap Study 
finds that a small, and shrinking, proportion of jobs pay 
enough for families to make ends meet, and that the number 

of job-seekers far exceeds the number of job openings that pay a 
living wage in every geography studied. The study also finds that 
recent and proposed minimum-wage increases fall short of the 
income levels it takes to get by in America today.

Read the National  
Job Gap Study online: 
www.thejobgap.org
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STATE SUMMARY  |  NEVADA

Meanwhile, as Gov. Brian Sandoval has 
talked about job creation, our study finds that 
more than half of projected employment gains 
will be in low-wage occupations. With 16 
job-seekers for every projected living wage 

job opening (and as many as 54 for each job 
that supports a worker, his or her spouse and 
two children), living-wage job growth is what 
is needed for working families to cover basic 
needs.

NEVADA
2013 Monthly  
Family Budgets

Household	1:	
Single adult

Household	2:		
Single adult 
with a school-
age child (age 
6-8yrs)

Household	3:	
Single adult 
with a toddler 
(12-24months) 
and a school-
age child 
(6-8yrs)

Household	4:	
Two adults (one 
of whom is 
working) with a 
toddler and a 
school-age child

Household	5:	
Two adults (both 
of whom are 
working) with 
toddler and 
school-age child; 
wages per adult

Food $203 $386 $509 $742 $371
Housing & utilities $840 $997 $997 $997 $499
Transportation $620 $566 $566 $1,237 $691
Health care $143 $261 $385 $442 $221
Household, clothing & 
personal (18%)

$451 $553 $614 $855 $446

Savings (10%) $251 $307 $341 $475 $248
Child care $0 $339 $1,100 $0 $550
State/federal taxes (annually) $4,916 $5,141 $6,179 $5,971 $4,152

Gross income needed (monthly) $2,917 $3,839 $5,028 $5,247 $3,371
Gross income needed (annually) $35,007 $46,063 $60,335 $62,963 $40,451
LIVING	WAGE	(HOURLY) $16.83 $22.15 $29.01 $30.27 $19.45

Legislature Should Invest in Wages and Supports

N evada’s minimum wage of $7.25 an hour has remained 
unchanged since 2009. Nevada offers a slightly higher 
minimum wage of $8.25 for workers without employer-

provided health care. While Nevada’s minimum wage regulations 
account — to a small degree — for the costs workers must pay to 
cover basic needs like health care, both minimum wages in the state 
fall well below our calculated living wages and leave workers with 
children living in poverty.
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INFLUX OF LOW-WAGE JOBS
Gov. Sandoval has emphasized that Nevada 
is “open for all businesses.”1 While Nevada 
has America’s highest unemployment rate, the 
jobs that have been created have not provided 
enough to sustain. In fact, it’s estimated that over 
half of the jobs created in Nevada’s recovery 
have been low-wage jobs,2 like those in the 
Accommodations and Food Service Industry.

Nearly 20% of jobs in Nevada are 
comprised of the cooks and food servers in 
this industry3 — an industry with historically 
low wages. Non-supervisory industry workers 
earn, on average, just more than $11 per hour, 
working an average of 25 hours per week.4 
That’s less than $15,000 a year, less than the 
state’s calculated living wage for a single adult, 
and just slightly more than one-third of what a 
single parent needs to earn to support his or 
herself and two children.

When workers do not earn enough to make 
basic ends meet, Nevada’s economy is not able 
to truly recover from the Great Recession. 

INCREASE WAGE FLOOR
At both of Nevada’s minimum-wage thresholds, 
workers are left with annual wages less than the 
federal poverty line for a family of two and just 
130% of the federal poverty line for a single 
worker.5 Even the higher minimum wage for 

employees without health benefits is less than the 
poverty line for a family of three and 150% of 
the federal poverty line for a single worker.

When compared to actual living wages, the 
difference is much greater. A minimum-wage 
worker at a business that does not provide health 
insurance earns less than half of the living wage 
for a single adult in Nevada, and just more 
than one-fourth of what a single parent with two 
children needs to provider for his or her family. 
Additionally, just 55% of minimum-wage workers 
nationwide work more than 35 hours per week;6 
workers either must work multiple jobs or face 
even lower annual wages. 

Contrary to the stereotype that only teenagers 
work minimum-wage jobs to earn extra 
spending money, the vast majority of minimum-
wage workers are more than 20 years old.7 
Additionally, 28% of workers earning minimum 
wage have children to care for, putting them 
at risk of living below the poverty line and 
being unable to provide for the basic needs of 
themselves and their children.8

While the minimum-wage regulations in 
Nevada account in a small way for the cost of 
living by acknowledging the cost of health care, 
both minimum wages in the state do not cover 
basic needs. A higher minimum wage will help 
workers and help the economy by increasing 
low-wage workers’ purchasing power.

2013 Nevada Job Gap Total Job Seekers:  
280,492

Total Job Openings: 
43,438

Household 1: 
Single adult

Household 2: 
Single adult with 
one child

Household 3: 
Single adult with 
two children

Household 4:  
Two adults (one 
working) with 
two children

Living wage job openings 17,389 10,904 5,613 5,202
Job Gap: Seekers per living wage opening 16:1 26:1 50:1 54:1
Percent of all job openings paying less than 
a living wage 60% 75% 87% 88%
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While thousands of jobs have been recovered 
during the past several years, more than half of 
them are low-wage jobs. Additionally, the state’s 
largest industry provides wages that are below 
living-wage standards, with jobs that are often 
part-time, further reducing the power of those 
wages. Being “open for business” does not have 
to mean “open for low wages,” but, in Nevada, 
that is the effect of policies that focus on non-
sustaining job growth.

Additionally, while the state’s minimum-
wage law reflects an awareness of the costs 
that workers must pay to get by, the actual 
minimum wages leave workers living in poverty. 
At less than half of the our study’s living wage 
for a worker with no children, even the higher 
minimum wage of $8.25 falls well short 
of allowing workers to move beyond living 
paycheck-to-paycheck.
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I live day-to-day with the uncertainty of what the 
future holds for me and my three children. There 
is a lot of added stress on my shoulders because, 
without a job, I don’t know how I’m going to 
provide for our needs. I look for work, but come 
up empty-handed. It’s hard to live like this.

I currently receive food stamps, and that helps 
us out a lot. My roommate pays all of the bills, 
so I am thankful for her generosity of not being 
forced to come up with rent money to keep a 
roof over our heads. I don’t want to wear out our 
welcome, so I try eagerly not to be a burden on 
her; but, despite my efforts, I have not been able 
to contribute financially. It wears on my esteem to 

not be able to provide for myself and my kids.

My twins just turned 5 years old. It’s a magical 
time in their childhood, and I want their 
memories to be full of happy, beautiful moments. 
Without a job, I don’t know how I can afford a 
birthday celebration. They’re both amazing kids. 
They shouldn’t have to sacrifice the basic joys 
of their childhood because the world we live in 
doesn’t want to invest in job creation that pays 
parents an actual living wage.

No child should have to carry the burden of 
poverty upon their shoulders.

‘MY TWINS JUST TURNED 5 YEARS OLD.  
IT’S A MAGICAL TIME IN THEIR CHILDHOOD, 
AND I WANT THEIR MEMORIES TO BE FULL 
OF HAPPY, BEAUTIFUL MOMENTS. WITHOUT 
A JOB, I DON’T KNOW HOW I CAN 
AFFORD A BIRTHDAY CELEBRATION.’

DESIREE	HOWARD,	Las Vegas, Nev.
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