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EXECUTIVE SUMMARY  |  UNITED STATES

The Job Gap Study examines what workers need to earn in a full-time job for their families to make 
ends meet. The study assumes workers receive no public assistance and covers five distinct household 
types, from a single individual to a married couple with two children.

The 2013 Job Gap Study’s national findings include:

•	 The	National	Job	Gap:	7	Job-Seekers	for	Every	Job	that	Pays	Above	the		
Low-Wage	Threshold:	For every projected job opening above a low-wage threshold of 
$15 an hour, there were 7 job-seekers in 2012.

•	 Nearly	18	Million	Job-Seekers	Out	of	Luck:	With 20.8 million job-seekers and 
2.9 million projected job openings that pay better than $15 an hour in 2012, there were  
17.9 million more job-seekers than jobs that pay above the low-wage threshold.

•	 An	Increasing	Share	of	Low-Wage	Jobs	since	End	of	Great	Recession:	In terms 
of actual employment rather than projected openings, the share of U.S. jobs that pay below the 
$15 an hour low-wage threshold increased from 36.55% in 2009 to 39.45% in 2012.  There 
were 51.4 million low-wage jobs in 2012.

•	 “Jobless	Recovery”	Masks	Loss	of	Higher-Wage	Jobs,	Replacement	with		
Low-Wage	Jobs:	The number of jobs in occupational categories with median wages above 
$15 an hour dropped by 4 million from 2009 to 2012, masked by an increase of 3.6 million 
jobs with median wages below $15 an hour.

The Job Gap Study’s findings point to a national crisis in creating the types of jobs workers 
and families need to make ends meet. The findings have serious implications for low-wage 
workers and for communities of color (since people of color make up a disproportionate share 
of low-wage workers). They also have serious implications for economic growth, as the trend 
toward lower-wage jobs undermines consumer purchasing power and the economy-boosting 
potential of new job creation.

These trends call for action from Congress and state legislatures to address the job gap through 
a balance of raising wage floors and strengthening safety 
net programs. These actions are needed both to create new 
opportunities for workers and families to make ends meet, 
and to re-orient job creation toward growth jobs that boost the 
economy and the local, state and national levels.

T he Alliance for a Just Society’s 15th annual Job Gap Study 
finds that a small, and shrinking, proportion of jobs pay 
enough for families to make ends meet, and that the number 

of job-seekers far exceeds the number of job openings that pay a 
living wage in every geography studied. The study also finds that 
recent and proposed minimum-wage increases fall short of the 
income levels it takes to get by in America today.

Read the National  
Job Gap Study online: 
www.thejobgap.org
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STATE SUMMARY  |  MAINE

MAINE
2013 Monthly  
Family Budgets

Household	1:	
Single adult

Household	2:		
Single adult 
with a school-
age child (age 
6-8yrs)

Household	3:	
Single adult 
with a toddler 
(12-24months) 
and a school-
age child 
(6-8yrs)

Household	4:	
Two adults (one 
of whom is 
working) with a 
toddler and a 
school-age child

Household	5:	
Two adults (both 
of whom are 
working) with 
toddler and 
school-age child; 
wages per adult

Food $203 $386 $509 $742 $371
Housing & utilities $641 $790 $790 $790 $395
Transportation $620 $566 $566 $1,237 $691
Health care $133 $308 $447 $489 $245
Household, clothing & 
personal (18%)

$399 $513 $578 $815 $426

Savings (10%) $222 $285 $321 $453 $236
Child care $0 $369 $1,008 $0 $504
State/federal taxes (annually) $4,984 $6,020 $7,324 $6,780 $4,826

Gross income needed (monthly) $2,632 $3,719 $4,831 $5,092 $3,270
Gross income needed (annually) $31,581 $44,625 $57,974 $61,106 $39,244
LIVING	WAGE	(HOURLY) $15.18 $21.45 $27.87 $29.38 $18.87

Legislature Should Invest in Wages and Supports

Maine’s minimum wage hasn’t increased in four years, 
making it difficult for low-wage workers to support 
themselves and their families. Expanding Medicaid 

eligibility, or MaineCare, would reduce the cost of living for 
thousands of low-wage workers while also helping them stay healthy, 
and would spur job growth and economic activity. With 10 job-
seekers for every projected living wage job opening (and as many 
as 49 for each job that supports a worker, his or her spouse, and 
two children), workers in Maine will continue to struggle to provide 
for their basic needs unless wages increase and worker supports like 
MaineCare are strengthened.
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MEDICAID EXPANSION
For nearly 50 years, Medicaid has provided 
health care for families with children living 
in poverty. With the Affordable Care Act’s 
historic expansion of Medicaid, however, even 
more people across the country can access 
affordable health care. Traditionally, Medicaid 
has only been available for children and their 
caregivers with incomes that average 41% of the 
federal poverty line or below.1 But expansion of 
Medicaid ties eligibility solely to income rather 
than whether a person has children, with an 
eligibility threshold of up to 138% of the federal 
poverty line.2 Expanding eligibility would help 
reduce the cost of living for low-income workers, 
making their wages stretch further and helping 
ensure they don’t have to go without health care 
to afford other necessities.

In addition to providing affordable health 
care for more low-income workers, Medicaid 
expansion will help state economies by 
necessitating the direct purchase of goods and 
services related to health care, as well as by 
creating living-wage jobs in the health care 
sector. Hospitals supported by Medicaid directly 
provide jobs for local residents and purchase 
goods from other businesses, which, in turn, 
provides income for those other businesses.3

Accepting federal funds to expand 
MaineCare will help an additional 69,500 
people gain access to health care, reducing 
their cost of living and improving their health.4 

Additionally, expansion would create thousands 
of health care jobs in Maine, a sector in which 
all occupations provide median wages well 
above the state’s minimum wage of $7.50, 
and many at or above our study’s single 
adult living wage of $15.18.5 Workers hired 
through expansion would have wages sufficient 
to provide for themselves and their families, 
and would be able to put money back into 
the economy through purchasing goods and 
services. Despite this and despite support by the 
state Legislature, expansion of MaineCare was 
vetoed by Gov. Paul LePage.

RAISING THE WAGE FLOOR
Maine’s minimum wage of $7.50 fails to allow 
workers to provide for themselves and their 
families. Rather than being a wage that enables 
workers to afford necessities, the minimum wage 
leaves workers in poverty. A worker making 
minimum wage earns $15,600 annually, 136% 
of the federal poverty guideline for a single adult 
and less than the guideline for a three-person 
household.6 When compared to actual living 
wages, the difference is much greater, with a 
minimum-wage worker earning less than half 
of the living wage for a single adult in Maine 
and just over one-fourth of what a single parent 
with two children needs to provide for his or her 
family.

Contrary to the stereotype that only teenagers 
work minimum-wage jobs to earn extra 

2013 Maine Job Gap Total Job Seekers:  
96,436

Total Job Openings: 
19,507

Household 1: 
Single adult

Household 2: 
Single adult with 
one child

Household 3: 
Single adult with 
two children

Household 4:  
Two adults (one 
working) with 
two children

Living wage job openings 9,422 5,411 2,942 1,982
Job Gap: Seekers per living wage opening 10:1 18:1 33:1 49:1
Percent of all job openings paying less than 
a living wage 52% 72% 85% 90%
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spending money, the vast majority of minimum-
wage workers are more than 20 years old.7 
Additionally, 28% of workers earning minimum 
wage have children to care for, putting them 
at risk of living below the poverty line and 
being unable to provide for the basic needs of 
themselves and their children.8

From 2002 to 2009, the minimum wage in 
Maine increased each year; but since 2009, 
that wage has remained at $7.50. While the 
minimum wage has remained stagnant, the 
purchasing power of low-wage workers has 
decreased because of inflation, meaning that 
those making minimum wage four years ago 
saw their $7.50 go further than minimum-
wage workers in Maine today. During the last 
legislative session, Maine’s Legislature approved 
a minimum-wage bill to increase the wage 
floor to $9.00 an hour by 2016 and tie future 
increases to inflation.9 However, Gov. LePage 

also vetoed this bill.

SOLUTIONS
Low-wage workers in Maine would see their 
purchasing power and economic stability 
improved through an increase in the minimum 
wage and acceptance of federal funds to 
expand MaineCare eligibility. This year, the 
governor vetoed both. In 2014, Maine’s elected 
leaders will have an opportunity to help make 
these and other supports for workers priorities for 
the state.

Maine’s workforce and their families deserve 
wages and supports to help ensure they can 
provide for their basic needs. Expanding 
MaineCare and increasing the minimum wage 
will help make that possible. This will only be 
possible with support from the governor and 
members of the state Legislature.
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I am a hard worker and am willing to pick up 
most types of odd jobs, but these still don’t pay 
enough to cover my expenses. Instead, they 
are usually hard and taxing jobs on the body (I 
stacked firewood last year and am still suffering 
back issues), and you spend a number of hours 
working for pennies. But, I do what I have to do 
to put food on the table for me and my daughter. 
I work three part-time jobs during the week to 
make ends meet. It’s tough.

If I made a living wage, I would be able to 
invest in my career and my dreams and not 
scrape by doing whatever job I can get a hold 
of. I would spend more time with my daughter 
and feel so much less stressed! Between hoping 
my car doesn’t break to figuring out how long 
the firewood will last this winter, I would be 
less worried about something going wrong; my 
life would be in ruins. I can’t afford to get sick, 

because I don’t have health insurance; I work 
in intense physical labor industries, and worry 
about getting injured, because I can’t afford 
neither the costs for the care of the injury, nor 
can I afford missing any time off from work. It’s 
just a continuous stress that weighs on me.

Despite my hard work, and notwithstanding my 
efforts of stretching every penny, I still 
I scrape by most months. Luckily, I get help from 
my ex for my daughter, and my sister and mother 
live nearby. They struggle financially as well, but 
we all manage to pitch in and help each other 
out when necessary.

I want to work at a job that pays a living wage 
so that I can spend time with my daughter and 
not have to wake up each day stressed about 
having to meet our financial needs.

‘IF I MADE A LIVING WAGE, I WOULD BE ABLE 
TO INVEST IN MY CAREER AND MY DREAMS 
AND NOT SCRAPE BY DOING WHATEVER 
JOB I CAN GET A HOLD OF. I WOULD SPEND 
MORE TIME WITH MY DAUGHTER AND FEEL 
SO MUCH LESS STRESSED!’

SCOTT	RITTALL,	Maine
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